
Administrative Directive 4.30.061-AD
Transgender, Nonbinary and Gender

Expansive Students
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school representative. It is their right to maintain this confidential medical information.
Additionally, the Family Education Rights Privacy Act (FERPA) applies to all aspects of
a student’s identity, including gender identity. Under FERPA, generally only those
school employees “determined to have legitimate educational interest” may have
access to a student’s records or the information contained within those records.

a. The school should work closely with the student and, when indicated, their family
in devising a plan to maintain confidentiality and inform school staff on a
need-to-know basis. Or, if the student wishes to have other students be aware
that they are transgender and/or that they are transitioning, they should be
supported in doing so. In either case:

i. Portland Public Schools utilizes the Gender Identity Support Guide to
assist students, their trusted adults, and staff in developing a
comprehensive plan to support the unique needs of the student.

1. Students/caregivers may use the Meeting Request form to begin
the process of creating a support plan.

a. Schools must respond to the request within 10 business
days of receipt.

2. All support plans are iterative and should be revisited at a regular
interval and immediately following any major changes for the
student.

ii. Students may include their trusted adult(s) in this process.
1. Trusted adults may be caregivers, teachers, coaches, counselors,

social workers, school secretaries, educational assistants,
nutritional services employees, custodians, school administrators,
the LGBTQ2SIA+ Supports Program Manager, etc. Students may
choose to include trusted adults whose roles are not represented by
this specific list.
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court, presentation of the document(s) will automatically be registered by the
school. In all instances of an update to the SIS, the student will retain the same
SSID number.

e. All reports, where possible, must use the preferred name field (marked
“nickname” in the drop down menu) when setting the parameters for the report to
ensure all students are listed by their asserted name.

f. Students may select a pronoun in the SIS
i. Limitations of the field require all staff to continue to ask students for their

pronouns.
1. Many students use mixed pronouns (e.g. they/he, she/he/they,

it/them) and neo/xeno pronouns which are not included in the
dropdown list.

2. Staff may not use this technological limitation as an excuse for
misgendering students.

a. They will use all SIS capabilities available to them (seating
chart, pronoun field, etc), in addition to rapport building and
regularly asking students for their pronouns, to ensure they
are using the correct pronouns for students at all times.

ii. Limitations of the pronoun
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and, as necessary, the General Counsel’s Office in devising a plan
based on the particular circumstances of the trip.

ii. In no case should a transgender, nonbinary, or gender expansive
student be denied the right to participate in an overnight field trip
because of the student’s transgender, nonbinary, or gender expansive
status.

IX. Dress Code
Please reference 4.30.013-AD Dress Code to read the code in full.

a. Students have the right to dress in accordance with their gender identity.
b. School staff shall affirm a student’s right to dress in accordance with

their gender identity.

X. Student Safety
Transgender and nonbinary students are often targeted with physical

violence and experience a hostile school environment at a higher rate than their
peers. The Title IX of the Education Amendments Act prohibits discrimination
and harassment based on sex. This includes all forms of sexual harassment,
sexual assault and discrimination based on LGBTQ2SIA+ status. Additionally,
Oregon law and Portland Public Schools Anti-Harassment Policy prohibit
harassment, intimidation, bullying or cyberbullying. See also the 4.30.072-AD
Title IX Student to Student Sex-Based Discrimination and Harassment. School
District employees must report acts of harassment, intimidation, bullying, or
cyberbullying.

a. Students who bully, harass, or otherwise discriminate against other
students based on any protected status may be subject to school
discipline in accordance with PPS discipline policies, administrative
directives, and the Student Rights, Responsibilities, and Discipline
Handbook.

i. Students, caregivers, and/or District employees should report any
anti-LGBTQ2SIA+ incidents to their building Title IX Coordinator.

ii. School and District administration should promptly respond with
actions that immediately stop the behavior.

iii. The Coordinator should immediately consult with the Program
Manager for LGBTQ2SIA+ Supports and their building’s Conduct
Coordinator to assist with determining and enforcing appropriate
corrective actions.

1. This consultation will include recommendations for how to
proceed informed by the discipline matrix and all other
applicable PPS policies and administrative directives.

2. Consultation may also result in a recommendation to
consult with a Confidential Advocate and/or file a Title IX
report if the behavior in question is severe in nature or is
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shown to be persistent and pervasive.
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